

























































































A. Material distributed or posted shall not suggest, urge or propose any action by
teachers to resist, ignore or violate any Board Policy or Administrative Rule
or Regulation.

B. Material distributed or posted shall not be used for general political purposes,
but may be used for internal political matters related directly to the
Association or its State Affiliate.

C. The Association shall provide a copy of the material to be posted or
distributed at a site to the principal prior to posting or distribution. Materials
to be sent via inter-school mail or otherwise distributed to all sites shall be
provided to the Assistant Superintendent of Personnel prior to mailing or
distribution. Correspondence between the Association and an individual
teacher is exempt from this requirement.

Section 4 — Association Access to Information

4.1

Board meeting materials that are deemed to be public information shall be made
available to the Association at the same time as these materials are transmitted to
the Board prior to each Board meeting.

Section 5 — Teacher Selection to Staff Development Committee

5.1

As required by state law, and in accordance with the district professional
development plan, the teacher members shall be selected by a designated
administrator of the district from a list of names submitted by the teachers in the
district. The members selected shall be subject to the approval of a majority vote
of the teachers in the district.

Section 6 — Association/Administration Liaison

6.1

In order to provide the Association with an authoritative person to whom concerns
may be expressed in regard to the implementation of this Agreement, the
Assistant Superintendent of Personnel shall be designated to act as liaison
between the Association and the Administration.

Section 7 — Selection of Mentor Teachers

7.1

As required by state law, the mentor teacher shall be selected by the principal
from a list of a qualified teacher volunteers who have submitted their names for
that purpose. After compilation of the list, the principal shall provide opportunity
for input from PEN. Membership or non-membership in a professional teacher
organization shall not be considered as a factor in selecting a mentor teacher. No
teacher may serve as a mentor teacher for more than one (1) resident teacher at a
time. When possible, a mentor teacher shall have successfully completed a
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mentor teacher professional development institute and be assigned to the same
school site and have similar certification as the resident teacher.

Section 8 — Communication

8.1  Building principal and a designated PEN building rep will meet monthly to
discuss issues related to the proper implementation of the negotiated agreement.
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Norman Public Schools / Professional Educators of Norman

GRIEVANCE FORM

Step (check one): One__ Two_ Three
Name of Grievant Assignment
Site

Date of Occurrence giving rise to the Grievance

Citation of Negotiated Agreement Article(s) and/or Section(s) alleged to have been violated

Statement of Grievance

Relief Sought

Signature of Grievant Date

......................................................................................................................................................................

Decision and Supporting Reason(s)

Signature and Title Date

(If aaditional space is needed to complete any segment(s) of this form, attach and properly identify additional pages.)




10/23/12 Evaluation for

Evaluation for . - " NotStarted
Leamer: Evaluation Category:
Category 2 ’
Period Start: Period End:
Aug 21, 2012 May 31, 2013
Instructional Practice Final Score

N/A - NA

Instructional Practice

Domain 1: Classroom Strategies and Behaviors

Frequencles: Atftention Needed Domain Score: Demain Weight:
Observation type: formal, expected: 1, actual 0 N/A 58.0%
Scale Count

level 4 {innovating) ' 0 {0%)
Leve! 3 (Applying) 0 (0%}
Level 2 (Developing) . 0 {0%)
Leve! 1 (Baginning) 0 {a%}
Level § (Not Using) 0 {0%%)
Total Count: | 0

Domain 2: Planning and Preparing

Frequencies: Atiention Needed Domain Score: Domain Weight:
Observation type: formal, expacted: 1, actuat 0 N/A ’ 140%
‘ Scale ' Count
Level 4 (Innovating) 0 (0%}
Level 3 {(Applying) 0 (0%}
Level 2 {Developing) 0 {0%;}
Level 1 (Beginning} 0 {0%)
Level O {Not Using} 0 {0%)

https:#/www.effectiveeducators.com/evaluation/show/ 5085d1{4e4b0afd20a3%ed48 1/3
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NORMAN PUBLIC SCHOOLS 2016-17 TEACHER COMPENSATION SCHEDULE (Bachelors)

(A) (B) (€) (D) (E) (F) (G) H) (U]
Additional | District | District Total Cash FBA for | State TRS
DISTRICT| Base Salary Paid Paid District In Lieuof | OR| Major Offset
STEP Salary | (TRS Credit) Ret. Life Ins. Comp. FBA Medical
0 32,603 60.15 2,395 14 35,072 836.52 6,675.84 60.15
1 32,813 103.41 2,367 14 35,297 836.52 6,675.84 103.41
2 33,092 145.65 2,346 14 35,597 836.52 6,675.84 145.65
3 33,646 188.96 2,345 14 36,193 836.52 6,675.84 188.96
4 33,971 233.33 2,325 14 36,543 836.52 6,675.84 233.33
5 34,297 278.76 2,304 14 36,893 836.52 6,675.84 278.76
6 34,878 325.26 2,301 14 37,518 836.52 6,675.84 325.26
7 35,204 372.82 2,278 14 37,868 836.52 6,675.84 372.82
8 35,529 421.44 2,254 14 38,218 836.52 6,675.84 421.44
9 35,855 471.12 2,229 14 38,568 836.52 6,675.84 471.12
10 36,180 521.87 2,202 14 38,918 836.52 6,675.84 521.87
11 36,506 573.67 2,175 14 39,268 836.52 6,675.84 573.67
12 36,831 626.54 2,147 14 39,618 836.52 6,675.84 626.54
13 37,157 680.48 2,117 14 39,968 836.52 6,675.84 680.48
14 37,854 735.47 2,115 14 40,718 836.52 6,675.84 735.47
15 38,784 791.53 2,129 14 41,718 836.52 6,675.84 791.53
16 39,714 848.65 2,142 14 42,718 836.52 6,675.84 848.65
17 40,923 906.83 2,174 14 44,018 836.52 6,675.84 906.83
18 41,760 966.07 2,178 14 44,918 836.52 6,675.84 966.07
19 42 597 1,026.38 2,181 14 45,818 836.52 6,675.84 1,026.38
20 42,946 1,087.75 2,146 14 46,193 836.52 6,675.84 1,087.75
21 43,295 1,150.18 2,110 14 46,568 836.52 6,675.84 1,150.18
22 43,643 1,213.68 2,072 14 46,943 836.52 6,675.84 1,213.68
23 43,992 1,278.23 2,034 14 47,318 836.52 6,675.84 1,278.23
24 44,341 1,343.85 1,995 14 47,693 836.52 6,675.84 1,343.85
25 44,690 1,410.53 1,954 14 48,068 836.52 6,675.84 1,410.53
26 45,038 1,410.53 1,980 14 48,443 836.52 6,675.84 1,410.53
27 45,387 1,410.53 2,007 14 48,818 836.52 6,675.84 1,410.53
28 45,736 1,410.53 2,033 14 49,193 836.52 6,675.84 1,410.53
29 46,085  1,410.53 2,059 14 49,568 836.52 6,675.84 1,410.53
30 46,433 1,410.53 2,085 14 49,943 836.52 6,675.84 1,410.53
31 48,177 1,410.53 2,217 14 51,818 836.52 6,675.84 1,410.53

(A) DISTRICT STEP - Compensation placement level.

(B) Base Salary - Negotiated base salary.

(C) Additional Salary (TRS Credit) - Statutory required payment to certified staff as additional compensation.

(D) District Paid Retirement - District paid teachers' retirement at 7% of Total District Compensation
(Col. F). Total Retirement remitted to TRS by the district is reduced by the TRS Credit (Col. C).

(E) District Paid Life Insurance - Amount district pays toward individual life insurance.

(F) Total District Compensation - Total of columns B through E.
(G) Cash in Lieu of Flexible Benefit Allowance - Teachers not enrolled in the District's Health insurance Plan shall
receive from the state a payment in lieu of health insurance in the amount of $69.71 per month / $836.52 per year.

(H) Flexible Benefit Allowance for Major Medical - Teachers enrolled in the District's Health Insurance Plan shall receive
from the state a Flexible Benefit Allowance (FBA) for Major Medical payment of $526.88 per month through December.
This amount will change in January to $571.04. For all 12 pay periods the FBA will total $6,675.84. The FBA is equal
to 100% of the Health Choice (Hi) option. Any excess FBA over the cost of the major medical coverage purchased by
the teacher may be used to purchase additional benefits or may be taken as taxable compensation. No certified
employee shall receive FBA payments less than provided for by state law.

(I) Statutory pymt to Teacher Retirement System to partially pay Employee Contribution




NORMAN PUBLIC SCHOOLS 2016-17 TEACHER COMPENSATION SCHEDULE (Masters)

(A) (B) (€) (D) (E) (F) (G) (H) ()
Additional | District | District Total Cash FBA for | State TRS
DISTRICT Base Salary Paid Paid District InLieuof | OR| Major Offset
STEP Salary | (TRS Credit) Ret. Life Ins. Comp. FBA Medical
0 33,719 60.15 2,479 14 36,272 836.52 6,675.84 60.15
1 33,929 103.41 2,451 14 36,497 836.52 6,675.84 103.41
2 34,208 145.65 2,430 14 36,797 836.52 6,675.84 145.65
3 34,768 188.96 2,429 14 37,400 836.52 6,675.84 188.96
4 35,094 233.33 2,409 14 37,750 836.52 6,675.84 233.33
5 35,419 278.76 2,388 14 38,100 836.52 6,675.84 278.76
6 36,280 325.26 2,406 14 39,025 836.52 6,675.84 325.26
7 36,605 372.82 2,383 14 39,375 836.52 6,675.84 372.82
8 36,931 421.44 2,359 14 39,725 836.52 6,675.84 421.44
9 37,256 471.12 2,334 14 40,075 836.52 6,675.84 471.12
10 37,679 521.87 2,315 14 40,530 836.52 6,675.84 521.87
11 38,423 573.67 2,319 14 41,330 836.52 6,675.84 573.67
12 39,353 626.54 2,337 14 42,330 836.52 6,675.84 626.54
13 40,283 680.48 2,353 14 43,330 836.52 6,675.84 680.48
14 41,306 735.47 2,375 14 44,430 836.52 6,675.84 735.47
15 42,376 791.53 2,399 14 45,580 836.52 6,675.84 791.53
16 43,445 848.65 2,422 14 46,730 836.52 6,675.84 848.65
17 44,747 906.83 2,462 14 48,130 836.52 6,675.84 906.83
18 45,677 966.07 2,473 14 49,130 836.52 6,675.84 966.07
19 46,654 1,026.38 2,486 14 50,180 836.52 6,675.84 1,026.38
20 47,026 1,087.75 2,453 14 50,580 836.52 6,675.84 1,087.75
21 47,398 1,150.18 2,418 14 50,980 836.52 6,675.84 1,150.18
22 47,770 1,213.68 2,383 14 51,380 836.52 6,675.84 1,213.68
23 48,142 1,278.23 2,346 14 51,780 836.52 6,675.84 1,278.23
24 48,514 1,343.85 2,309 14 52,180 836.52 6,675.84 1,343.85
25 48,886 1,410.53 2,270 14 52,580 836.52 6,675.84 1,410.53
26 49,258 1,410.53 2,298 14 52,980 836.52 6,675.84 1,410.53
27 49,630 1,410.53 2,326 14 53,380 836.52 6,675.84 1,410.53
28 50,002 1,410.53 2,354 14 53,780 836.52 6,675.84 1,410.53
29 50,374 1,410.53 2,382 14 54,180 836.52 6,675.84 1,410.53
30 50,746 1,410.53 2,410 14 54,580 836.52 6,675.84 1,410.53
31 52,606 1,410.53 2,550 14 56,580 836.52 6,675.84 1,410.53

(A) DISTRICT STEP - Compensation placement level.
(B) Base Salary - Negotiated base salary.
(C) Additional Salary (TRS Credit) - Statutory required payment to certified staff as additional compensation.
(D) District Paid Retirement - District paid teachers' retirement at 7% of Total District Compensation
(Col. F). Total Retirement remitted to TRS by the district is reduced by the TRS Credit (Col. C).
(E) District Paid Life Insurance - Amount district pays toward individual life insurance.
(F) Total District Compensation - Total of columns B through E.

(G) Cash in Lieu of Flexible Benefit Allowance - Teachers not enrolled in the District's Health Insurance Plan shall

receive from the state a payment in lieu of health insurance in the amount of $69.71 per month / $836.52 per year.

(H) Flexible Benefit Allowance for Major Medical - Teachers enrolled in the District's Health Insurance Plan shall receive
from the state a Flexible Benefit Allowance (FBA) for Major Medical payment of $526.88 per month through December.
This amount will change in January to $571.04. For all 12 pay periods the FBA will total $6,675.84. The FBA is equal
to 100% of the Health Choice (Hi) option. Any excess FBA over the cost of the major medical coverage purchased by
the teacher may be used to purchase additional benefits or may be taken as taxable compensation. No certified
employee shall receive FBA payments less than provided for by state law.

(1) Statutory pymt to Teacher Retirement System to partially pay Employee Contribution




NORMAN PUBLIC SCHOOLS 2016-17 TEACHER COMPENSATION SCHEDULE (Doctorate)

(A) (B) (©) (D) (E) (F) () (H) (U]
Additional | District | District Total Cash FBA for | State TRS
DISTRICT Base Salary Paid Paid District InLieuof | OR| Major Offset
STEP Salary | (TRS Credit) Ret. Life Ins. Comp. FBA Medical
0 34,835 60.15 2,563 14 37,472 836.52 6,675.84 60.15
1 35,045 103.41 2,535 14 37,697 836.52 6,675.84 103.41
2 35,324 145.65 2,514 14 37,997 836.52 6,675.84 145.65
3 36,425 188.96 2,554 14 39,181 836.52 6,675.84 188.96
4 36,750 233.33 2,534 14 39,531 836.52 6,675.84 233.33
5 37,076 278.76 2,513 14 39,881 836.52 6,675.84 278.76
6 37,634 325.26 2,508 14 40,481 836.52 6,675.84 325.26
7 38,564 372.82 2,531 14 41,481 836.52 6,675.84 372.82
8 39,494 421.44 2,552 14 42,481 836.52 6,675.84 421.44
9 40,424 471.12 2,573 14 43,481 836.52 6,675.84 471.12
10 41,447 521.87 2,599 14 44,581 836.52 6,675.84 521.87
11 42,470 573.67 2,624 14 45,681 836.52 6,675.84 573.67
12 43,493 626.54 2,648 14 46,781 836.52 6,675.84 626.54
13 44,609 680.48 2,678 14 47,981 836.52 6,675.84 680.48
14 45,725 735.47 2,707 14 49,181 836.52 6,675.84 735.47
15 46,934 791.53 2,742 14 50,481 836.52 6,675.84 791.53
16 48,143 848.65 2,776 14 51,781 836.52 6,675.84 848.65
17 49,538 906.83 2,823 14 53,281 836.52 6,675.84 906.83
18 50,468 966.07 2,834 14 54,281 836.52 6,675.84 966.07
19 51,305 1,026.38 2,836 14 55,181 836.52 6,675.84 1,026.38
20 52,072 1,087.75 2,833 14 56,006 836.52 6,675.84 1,087.75
21 52,467 1,150.18 2,800 14 56,431 836.52 6,675.84 1,150.18
22 52,863 1,213.68 2,766 14 56,856 836.52 6,675.84 1,213.68
23 53,258 1,278.23 2,731 14 57,281 836.52 6,675.84 1,278.23
24 53,653 1,343.85 2,696 14 57,706 836.52 6,675.84 1,343.85
25 54,048 1,410.53 2,659 14 58,131 836.52 6,675.84 1,410.53
26 54,444 1,410.53 2,688 14 58,556 836.52 6,675.84 1,410.53
27 54,839 1,410.53 2,718 14 58,981 836.52 6,675.84 1,410.53
28 55,234 1,410.53 2,748 14 59,406 836.52 6,675.84 1,410.53
29 55,629 1,410.53 2,778 14 59,831 836.52 6,675.84 1,410.53
30 56,025 1,410.53 2,807 14 60,256 836.52 6,675.84 1,410.53
31 58,001 1,410.53 2,956 14 62,381 836.52 6,675.84 1,410.53

(A) DISTRICT STEP - Compensation placement level.

(B) Base Salary - Negotiated base salary.

(C) Additional Salary (TRS Credit) - Statutory required payment to certified staff as additional compensation.

(D) District Paid Retirement - District paid teachers' retirement at 7% of Total District Compensation
(Col. F). Total Retirement remitted to TRS by the district is reduced by the TRS Credit (Col. C).

(E) District Paid Life Insurance - Amount district pays toward individual life insurance.

(F) Total District Compensation - Total of columns B through E.

. Ll

(G) Cash in Lieu of Flexible Benefit Allowance - Teachers not enrolled in the District's Health Insurance Plan shall

receive from the state a payment in lieu of health insurance in the amount of $69.71 per month / $836.52 per year.

(H) Flexible Benefit Allowance for Major Medical - Teachers enrolled in the District's Health Insurance Plan shall receive
from the state a Flexible Benefit Allowance (FBA) for Major Medical payment of $526.88 per month through December.
This amount will change in January to $571.04. For all 12 pay periods the FBA will total $6,675.84. The FBA is equal
to 100% of the Health Choice (Hi) option. Any excess FBA over the cost of the major medical coverage purchased by
the teacher may be used to purchase additional benefits or may be taken as taxable compensation. No certified
employee shall receive FBA payments less than provided for by state law.

(1) Statutory pymt to Teacher Retirement System to partially pay Employee Contribution




NORMAN PUBLIC SCHOOLS COACHING ADDENDA

ADDENDA CATEGORY

High School ' e
Head Football $9,850.00
FB Offensive Coordinator $4,000.00
FB Defensivie Coordinator $4,000.00
FB Varsity Assistant $3,500.00
Spring Off-Season $985.00
9th Head Football $2,775.00
9th Assistant Football $2,150.00
Head Cross Country $3,000.00
Assistant Cross Country $1,500.00
Head Volleyball $3,250.00
Assistant Volleyball $1,650.00
Head Softball (Fastpitch) $5,000.00
Assistant Softball $2,290.00
Head Softball (Slowpitch) $3,000.00
Assistant Softball $1,540.00
Head Basketball $8,000.00
Assistant Basketball $2,950.00
Head Wrestling $6,300.00
Assistant Wrestling $2,550.00
Head Swimming $3,500.00
Assistant Swimming $1,750.00
Head Golf $2,200.00
Head Soccer $6,000.00
Assistant Soccer $2,000.00
Head Baseball $5,000.00
Assistant Baseball $2,300.00
Head Tennis $2,350.00
Head Track $3,500.00
Assist Track $1,800.00
Pom Sponsor $3,500.00
Cheer Sponsor $3,500.00
JV Pom Sponsor $1,500.00
JV Cheer Sponsor 1,500.00
Middle School T
8th Head Football $2,500.00
8th Assistant Football $1,800.00
7th Head Football $2,150.00
7th Assistant Football $1,750.00
8th Head Basketball $2,100.00
8th Asst. Basketball $1,350.00
7th Head Basketball $1,870.00
7th Asst. Basketball $1,350.00
7th / 8th Head Softball (Fastpitch) $2,030.00
7th / 8th Head Softball (Slowpitch) $1,030.00
7th / 8th Head Cross-Country $1,200.00
7th / 8th Head Golf $1,200.00
7th / 8th Head Tennis $1,200.00
7th / 8th Head Volleyball $2,030.00
7th / 8th Assistant Volieyball $1,350.00
7th / 8th Head Track $2,030.00
7th / 8th Assistant Track $1,350.00
Middle School Athletic Coordinator $3,000.00
Cheer Sponsor $1,800.00

Revised 9-2-15




FINE ARTS

ADDENDA CATEGORY _
|High School . -
Director of Band High School $4,500.00 + 200 Day Contract
Assistant Band High School $3,500.00 + 190 Day Contract
Assistant Orchestra $3,300.00
Drama/Speech $2,600.00
Assistant Drama/Speech $1,000.00
Choral Music $3,200.00
Assistant Choral 2,500.00
Middle School
Band Middle School $2,500.00
Orchestra Middle School $2,000.00
Drama/Speech Middle School $1,000.00
Vocal Music Middle School $1,800.00
Coordinator Band $1,200.00 + 190 Day Contract
Coordinator Orchestra

1,200.00 + 190 Day Contract

Elementary Schools ﬁ
General Music $1,000.00
EXTRA DUTY

ADDENDA CATEGORY | __ ADDENDA AMOUNT |
[High School
Counselor $1,300.00
Department Head $1,000.00
Site Coordinator (SAP) $200.00
Intramurals $600.00
School Paper $1,500.00
Student Council $2,000.00
Yearbook $2.000.00
Video Resource Teacher 1,500.00
Middle School
Counselor $1,300.00
Site Coordinator (SAP) $200.00
Team Leader $500.00
Department Head $200.00
Student Council $600.00

Yearbook 1,000.00
Elementary Schools
Counselor $1,300.00
Site Coordinator (SAP)

$200.00

Head Teacher

800.00

Elementary/Middle/High School

$500.

Web Master

Speech Pathologist $1,500.00
School Psychologist $1,500.00
Special Olympics Head Coach $500.00
Botball /Robotics Head Coach $600.00
Science Olympiad $500.00

Revised 9-2-15




NORMAN PUBLIC SCHOOLS
PROCEDURAL AGREEMENT

ARTICLE [ - PURPOSE

1.1

The Board of Education of the Norman Public Schools and the Professional Educators of Norman recognize the need for an
orderly process of communication to administer employer/employee relations which conform with Oklahoma Statutes. (Title

70-609.1, et seq.)

ARTICLE 11-DEFINITIONS

24
2.2
2.3
24

25

26
27

Professional Educators of Norman (PEN or Association) ~The exclusive negotiation representative for the Bargaining Unit.
The Board of Education (Board) -The elected and/or appointed governing body of the Norman Public School District 1-29.
District --The Norman Public Schools, Independent School District Number 29, Cleveland County, Oklahoma.

Bargaining Unit -- All employees who are required by the position in which they are employed to be licensed or certified as
teachers or entry year teachers, and who are not employed as administrators, and who do not hold supervisory authority with
respect to other teachers. (Mentor teachers are included as part of the Bargaining Unif).

Bargaining - A process of communication between the Board and the Association in an effort to find a mutually satisfactory
basis for agreement regarding wages, hours, fringe benefits and other terms and conditions of employment of the Bargaining
Unit. )

Days - Calendar days.

Time Limits -The parties may extend any time limits in this Procedural Agreement by mutual agreement.

ARTICLE 111 - RECOGNITION

31
3.2

3.3

This Agreement is made and entered into by and between the Professional Educators of Norman and the Board of Education
of Norman Public Schools, .

The Board recognizes the Association as the exclusive negotiation representative for the bargaining unit consisting of all
employees who are required by the position in which they are employed fo be licensed or certified as teachers or entry year,
and who are not employed as administrators, and who do not hold supervisory authority with respect to other teachers. The
Board agrees not to bargain with any individual member of the bargaining unit for the duration of this Agreement, F urther, no
individual member of the bargaining unit shall negotiate with the Board except through their duly recognized bargaining
representative. Any person who desires not to be represented by the Association may so state in writing to the Board.

The Board and the Association agree not to discriminate against any member of the bargaining unit because of hisfher
affiliation or non-affiliation with the Association or for participation or non-: participation in any phase of the bargaining process.

ARTICLE IV - SCOPE OF BARGAINING

41

42

43

The Board and the Association agree to bargain in good faith regarding wages, hours, fringe benefits and other terms and
conditions of employment. To negotiate in good faith shall mean both parties must be willing to consider proposals in an effort
to find a mutually satisfactory basis for agreement and must be willing to discuss their respective contract proposals. If either
party objects to the other's contract proposals, the objecting party must support its objections with rationale.

The Board and the Association recognize that the Board cannot abrogate the legal rights and responsibilities vested in it by
State and Federal laws.

There shall be no negotiations on managerial responsiblities including but not limited to the functions and programs of the
District, the establishment of the District's budget, the organizational structure of the schools, and the selection of personnel.

ARTICLE V - NEGOTIATIONS PROCEDURES

541

The Board and the Association shall each designate in writing the names of not more than eight (8) persons who shall serve
as their respective representatives for negotiations pursuant to the provisions of this Agreement. Each party may also




52

53

54

designate a person on its team who will serve as spokesperson. Altemates may be designated; however, alternates will attend
meetings only when serving in the place of a regular team member or by mutual agreement of the parties. Neither party shall
attempt to exert influence over the other party's selection of representatives.

OPENING NEGOTIATIONS

521

522

523

5.24

525

Between March 1 and March 31 of each ensuing year, either the Association or the Board shall submit a written
request for negotiations to commence ta the other party if they desire there to be negotiations for that year, If no such
request is made, negotiations will not take place for the ensuing year; therefore all provisions of the Negotiated
Agreement between the parties shall remain in full force and effect for the ensuing year, except for those mandated
to be changed by legislative action. The parties shall meet to make those changes, and any articles in the Agreement
which contain dates shall be extended for the new contract year.

The parties shall meet on a mutually agreeable date not more than fifieen (15) days from the date of the written
request to open negotiations fo determine the style of bargaining they desire to utilize.

If the parties decide to utilize a traditional proposalicounter proposal bargaining style, the first bargaining session
shall be set on a mutually agreeable date within the next thirty (30) days. The Association and Board shall each
submit all of their negotiation proposals at the first session. Subsequent proposals may only be submitted upon
mutual agreement of the parties.

If the parties decide to utilize a collaborative interest-based bargaining style, they shall mutually establish the dates of
ali the bargaining sessions. At least thirty (30) days prior to the first bargaining session, the parties shall meet and
exchange their negotiation issues along with & brief explanation of each issue. Additional issues may only be
submitted upon mutual agreement of the parties.

Legislative mandated changes in wages, hours, fringe benefits, or working conditions enacted after the opening of
negotiations shall be considered aufomatically placed upon the bargaining table.

NEGOTIATIONS SESSIONS

5.3.1

532

534
535

Negotiations will be conducted only between the representatives of the parties and only in regular negotiations
sessions at the times, dates, and places mutually agreed upon by the parties. For traditional bargaining, scheduling
of subsequent sessions will be made prior to the close of each cument negotiation session. Such scheduling will
reflect times and places mutually acceptable to the spokespersons of the respective parties. For collaborative
bargaining, scheduling will be as provided in 5.2.4 abovs.

Other meeting ground rules shall be set by mutual agreement at the table. 5.3.3 During meetings each party is free to
caucus at any time.

Negotiation sessions shall ast for whatever amounts of time are mutually agreeable fo the parties.

No recordings or official transcripts shall be made without mutual agreement of the parties. 5.3.6 Negotiation
sessions will be scheduled at times which will not interfere with the teacher work day and the educational programs
of the district.

TENTATIVE AGREEMENT

54.1

542

Both parties agree it is their mutual responsibility to empower their respective representatives with the necessary
authority to make proposals, to consider proposals and counter proposals in the course of negotiations, and to reach
tentative agreements subject to ratification by the Board and the Association.

When tentative agreement is reached on any item, it shall be reduced to writing and signed and dated by the
spokesperson of each team. When tentative agreement is reached on all items, the package of agreements shall be
submitted first by the Association to all members of the bargaining unit for ratification and-then by the Superintendent
to the Board for ratification.




ARTICLE VI - IMPASSE

6.1 If negotiations are not successfully concluded by the first day of school, an impasse shall exist. At an earlier time following its
initial negotiation session, either party may declare an impasse, or, by mutual agreement of the parties, the date for declaring
impasse may be extended beyond the first day of school..

6.2 Within two (2) days of such declaration, the Parties may, by mutual agreement, request the services of the Federal Mediation
and Congiliation Service.

6.3 If the mediation process has been utilized and has failed to bring about agreement on all items, or if the mediation Process
was not utilized, the unresolved items shall be submitted to fact finding as follows:

6.3.1

6.3.2

8.3.3

6.3.4
6.3.5

6.3.6
6.3.7

6.3.8

A fact finding committee consisting of three members shalf be formed. One member shall be selected by the
Association and one member shall be selected by the Board, within five (5) days of the declaration of impasse or the
conclusion of an unsuccessful mediation. These two members will notify the State Superintendent of Public
Instruction that a fact- finder is needed. The State Superintendent of Public Instruction (or designee) shall provide a
list of five (5) potential fact-finders to the parties. If the representative of the Board and the representative of the
Association cannot agree upon a name, then there shall be a coin toss. The winner of the toss shall decide whether
to strike a name first or to have the loser of the toss strike a name first from the list. The two representatives shall
then continue alternately striking a name from the list until only one name remains. That person shall then be named
to serve as chairperson of the fact-finding committes.

Within five (5) days after the selection of the chairperson, the representatives of the parties shall meet to exchange
written language of each item at impasse. The exchanged documents shalf be furnished to the chairperson and other
members of the committee. Each item being submitted to fact finding shall show the last position taken by each
negotiating {eam.

The cost for the services of the fact finding committee, including the per diem expenses, if any 1 and actual and
necessary fravel expenses shall be shared in the following manner: The Board shall assume the expenses of the
representative selected by the Board, the Association shall assume the expenses of the representative selected by
the Association, and the expenses of the third member shall be shared equally by the Board and the Association.

The fact finding committee shall have the authority to establish procedural rules and hold hearings during which each
party to the dispute shall be given the opportunity to present its case with supporting evidence.

The chairperson shall convene the committee for fact finding. The committee shall meet with representatives of both
parties and within twenty (20) days after the fact finding hearing, shall present its written recommendations to the
Board and the Association. The report shall set forth findings of fact and recommendations on the issues submitted.
All hearings by the fact finding committee shall be conducted in closed session.

If either party decides it must reject one or more of the committee's recommendations, said party must, within seven
(7) days after the committee has presented its recommendations, request a meeting of the representatives who have
been negotiating for the Board and the Association. The parties shall meet within seven (7) days of the request,
unless both parties deem it unnecessary. At such meeting, the parties shalf exchange written statements expressing
each party's rationale for rejecting each recommendation found unacceptable and shall attempt fo clarify any
remaining differences. The representatives shall then resume a good faith effort to resolve the remaining differences;
provided, after fourteen (14) days after the exchange of written statements as provided for by this section, either
party may discontinue such effort.

The local board shall file a copy of the factfinding report with the office of the State Superintendent of Public
Instruction. If the effort to resolve differences is successful, the parties shall draft a written agreement and present the
agreement to both parties for ratification, and such agreement shall also be forwarded to the State Superintendent of
Public Instruction. If the effort to resolve differences is unsuccessful, the local board of education shall forward to the
State Superintendent of Public Instruction in writing its final disposition of the negotiations impasse process within
thirty (30) days of the effective date of impiementation. :

6.4 The procedure provided for herein for resolving impasses shall be the exclusive recourse of the Association. It shall be illegal
for the Association fo strike or threaten to strike as a means of resolving differences with the Board. Any member of the




Assogiation engaging in a strike shall be denied the full amount of his/her wages during .the period of such violation, If the
Association or its members engage in a strike, then the Association shall cease to be recognized as representative of the unit
and the school district shall be relieved of the duty to negotiate with such organization or its representatives, as prescribed and
outlined in Okiahoma Statutes 70.509.8.

ARTICLE - SAVINGS CLAUSE

71 If any provision of this Procedural Agreement is found to be contrary to law, that provision shall be severed from this
Agreement, and all other provisions of the Procedural Agreement shall remain in full force in effect.

ARTICLE V111- DURATION OF AGREEMENT

8.1 This Procedural Agreement shall be effective upon the signing by the President of the Association and the President of the
Board. .

8.2 This Procedural Agreement shall be renewed automatically for successive fiscal year periods unless either party gives notice
in writing by January 1, of any year, that the party desires to modify or amend this Procedural Agreement. Once such notice is
given, negotiations related to changes in this Procedural Agreement shall commence on a mutually agreeable date within
thirty (30) days of such notice.

8.3 If the Assaciation disbands or otherwise ceases to be the recognized representative of the bargaining unit, this Procedural
Agreement shall be null and void on the date of such disbanding or cessation of representation.

In witness whereof, .the parties hereunto set their hands this day of 2001.

Board of Education of the Norman Public School District 1-29 by:

(President of the Board)

Professional Educators of Norman by:

{President of the Association)

Approved by the Norman Board of Education on this day of 2001.

Attest:

Clerk of the Board




